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Abstract

Introduction: Today, knowing the organizational culture is vitally important for managers
because the culture or atmosphere that governs the organization reflects the way of life of the
organization. In the atmosphere that governs the organization in which people work so that they
can fulfill the goals of the organization. For this reason, management scientists say that the most
basic task of management is shaping and guiding the basic values of organizational culture.
Considering the extent of communication, the required information and its comprehensiveness and
prevention, it will increase the power and energy in individuals and ultimately the organization
and society, and people will benefit from a self-control system and what is necessary in the field
of culture will be taken into consideration. A change in knowledge that leads to a change in attitude
and a change in individual behavior and finally a change in group behavior means adopting a way
of behavior that is accepted by the group. The general purpose of this research is to investigate the
relationship between some components of organizational culture and the level of creativity of the
officials of sports teams in Gilan province, and its special objectives are to investigate each
component of organizational culture with creativity.

Methodology: The type and method of this research is a survey, and an attempt has been
made to describe the ten components of organizational culture and determine its correlation
with creativity. Spearman's correlation coefficient was used to determine the correlation
between organizational culture and creativity, and Spearman's and Pearson's correlation
coefficient was used to determine the correlation of individual factors of organizational
culture with creativity. Gilan province (Chairman, Vice-Chairman and Secretary of the
Board). The tools used in this research are Stephen P. Robbins' organizational culture
questionnaire and Rand Sip's creativity questionnaire. To investigate the relationship
between the components (leadership, identity, reward) and creativity, Pearson's correlation
test was used due to the normality of the components. For this purpose, spss Y¥ software
was used for data analysis.

Findings: After the managers completed the questionnaires, statistical work was done on them
and the findings of the research showed that there is no significant relationship between the culture
and creativity of the managers of sports and youth departments in Gilan province.



Table Y. The relationship between culture and creativity of managers of sports and youth departments in Gilan

province
creativity statistics Variable
VY Spearman correlation
coefficient
+.Yay Significance level Organizational Culture
A¥ Number

As can be seen in table (1), according to Spearman's correlation coefficients and significance level;
The research hypothesis is rejected and the null hypothesis is confirmed. Therefore, there is no
significant relationship between the organizational culture, culture and creativity of managers of
sports and youth departments in Gilan province and their creativity. Also, indicators of
organizational culture such as: innovation, risk-taking, leadership, control, identity, compromise,
and communication pattern do not have a positive and significant correlation with creativity.
However, indicators such as support, cohesion, and reward have a positive and significant
correlation with creativity. The research findings have shown the individual characteristics of
managers (age, work history, gender, field of study, level of education).

Conclusion: The contribution of a strong culture for greater productivity is influenced by the
nature of the industry and the environmental situation, and in fact, a strong culture must be
compatible with the environmental conditions, or according to Bilzo Arjiv Swamy, who argues
that it is wrong to claim that there is only one good culture. Rather, they believe that certain types
of cultural characteristics are appropriate for certain types of organization. Saffold's studies
indicate that the relationship between culture and organizational performance is not necessarily
uniform and the values of the culture are detailed and complex and control a wide range of
organizational behaviors. At first, the strong values of a culture may lead to an increase creativity,
but if the cultural controls are increasingly and very severe, it is likely that barriers will be created
from the cultural pattern, which will ultimately reduce creativity.

Keywords: organizational culture, creativity, officials of sports teams
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